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COMPANY PROFILE

MCA Toronto
To Re-Locate
By DEEPAK NAYAK, MCA Toronto President

I

I am pleased to announce that after a lengthy search, MCA Toronto has purchased new condominium office space at 595
Cityview Blvd., Unit #7 in Vaughan. The interior build-out will
be performed this fall, and our scheduled move-in is slated for
the year-end. The new location will provide us with some extra
office space as well as allow us to host larger groups for training sessions and education seminars.
The MCA Toronto Golf Classic was another great, sold-out event.
I was pleased to meet many of our industry partners, and enjoy a good
day of fellowship and fun.
With proceeds from the Golf Classic registration fee, the AssociaContinued On Page 2

ASSOCIATION NEWS

TeksMed Partners
With MCA Ontario

T

TeksMed Ser vices
(TEKS) has partnered
with the Mechanical
Contractors Association
of Ontario (MCAO) to
provide a time loss management program for workplace injuries and illnesses.
The group’s unique approach to
managing time loss helps employees
stay productive, avoid wage loss and
keep a positive connection to the
workplace. At the same time, it supports employers by reducing the
amount of time spent on claim administration while lowering claim
costs, saving both time and money.

TeksMed is one of the largest providers of workplace injury claims
management in Canada.
Effective July 1, 2012, all MCA
Ontario members are invited to report injuries directly to TeksMed for
further management.
With the TeksMed Quikcare approach, companies are in complete
control. Quikcare is the total package when it comes to Claim Management.
The Quikcare approach to time loss
management includes the following:
• Claim Management – TEKS
staff are able to provide complete
Continued On Page 5

H. Griffiths
Company Ltd.
Part of the Toronto Construction
Scene for 100 Years

N

Not many businesses can claim to have
lasted a century. But H. Griffiths can.
Established in 1912 by Harry Griffiths,
the company’s foundation has been built
on the numerous projects it has completed and a strong focus on family values.
The progression of the business through the fam-

ily began when Harry passed away, and Harry’s son
Bill took the helm. Following a relocation from the
company’s original facility on College Street in Toronto to Downsview, Bill’s children – Jerry and Naomi
– joined the now family-focussed business.
Mel Prowse joined the firm in the 1960s, first as a
Continued On Page 2
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H. Griffiths Co. Ltd.
tradesman, then a supervisor and
eventually company president. In the
early 80s Mel, along with Naomi and
a third partner, purchased the company and 10 years later he became sole
owner.
Mel has moved on to become
CEO at H. Griffiths, but he still maintains the “personal touch” approach
to business. He believes that quality
and workmanship are the added
value you get when you deal with an
established firm.

Mel’s son, Al, first joined the ranks
in the summer of 1977 and has been
full-time since 1978. He served his
apprenticeship with the company,
eventually running work and when
the need arose, moved into the office
as an estimator.
In 2006 Al moved into Mel’s shoes
and became president of H. Griffiths.
On the administration side of things,
Al’s sister, Tammy Docherty, is the
company’s controller.
As part of the family values in-

Continued From Page 1

tion supports the Ride to Conquer Cancer as well as the
Canadian Mechanical Contractors Education Foundation
(CMCEF). In fact, we are very proud of our “The MCAT
Crew” of 22 cyclists who rode in this year’s event and
raised over $80,000 for cancer research. (See the full story
on page 7).
On July 11, 2012, I had the opportunity to attend the
Canadian Mechanical Contractors Education Foundation
(CMCEF) Golf Tournament in support of the Foundation. It was nice to visit with contractors and friends
from across Ontario, during this event.
The 2012 Apprentice intake is complete and the new
apprentices are now being assigned to member firms to
begin their career. We welcome these young people as
they take on the task of learning the trade.
The MCA Toronto man-hours continue to re-bound
and we have completed our fiscal year on budget. We
believe that 2012 /2013 will be within the same range or
possibly higher considering work currently underway and
other projects scheduled for the near future.
In July, MCA Toronto and the Greater Toronto Electrical Contractors Association (GTECA) met with Infrastructure Ontario (IO) to review the current procedures
being used regarding tender documents and the issuing
of addendums. We shared our concerns and were advised changes would be made to allow a fair and equitable partnership in future construction within Ontario.
On July 1, 2012, the Mechanical Contractors Association of Ontario (MCAO) partnered with TeksMed Services. TeksMed will provide a time loss management program from workplace injuries and illnesses to all MCAO
members. Please take a moment to review the article
found on page 1 of this issue.
The MCA Toronto Board of Governors has entered
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stilled within the firm, Mel has given
a great deal to the company, and the
industry as a whole over the years. He
has served as president and past president of MCA Toronto and chairman
of MCA Canada. Al has followed in
his father’s footsteps with regards to
industry involvement.
In 1996, Al joined the Standard
Practice Committee of MCA Toronto
and eventually became chair of the
group. Additionally, he has also
chaired the Bid Depository of Ontario and served as the ex-officio director of the Toronto Sheet Metal
Association.
Currently, Al is first vice president
of MCA Toronto’s Board of Governors, the executive director of the

president’s message
into an agreement with the Ontario Plumbing Inspectors Association (OPIA). MCA Toronto will
pay the membership fee for all MCAT contractor
members and, in return, our members will receive
the OPIA Bulletin. The Bulletin will keep our
members current on code changes as well as offer
an opportunity to review interesting articles effecting our everyday business. We also hope to include
the OPIA quarterly in our Pipeline as “Technical
Notes” for our industry partners to enjoy.
MCA Toronto is very pleased with the success
of our Student Chapter, Young Executive Committee and in-house Safety Training Programs over
the past year. Please see the articles on pages 10 and
11 of this issue to review the latest news from
these groups.
In August I had the opportunity to attend the Master Insulators’ Association of Ontario (MIAO) Golf
Day with our MCA Toronto Executives. The proceeds
from the day go to assist the Early Detection Program
for Mesothelioma at Princess Margaret Hospital in Toronto. We are pleased and proud to report that, at this
event, MCA Toronto presented Dr. Marc de Perrot with
a cheque for $10,000 to support Mesothelioma research.
We thank you for your work and wish the research team
all the best in coming years.
In closing I would like to thank everyone who
volunteered at MCA Toronto in the past year, and
I trust we will continue to grow and flourish in our
new office setting in the future. I am looking forward to seeing many of our Members and Associates at the 49th Annual General Meeting at the
Rosseau A JW Marriott Resort & Spa in Minett,
Ont., from September 28 to 30, 2012.

Canada BIM Council (representing
MCA Canada), and chair of both the
Education and BIM Committees at
MCA Toronto.
Over the years the company has
seen many changes both within the
industry as well as its own operations.
The key to the firm’s success has been
its ability to grow with the changes.
Early in its history, H. Griffiths
established a presence in the Toronto
Financial District. Opening a field office in the Toronto Dominion Centre, the company continues to provide service and maintenance to customers in the downtown core.
Food services is another area
where H. Griffiths has made its mark.
Clients, such as Cadbury and Kraft
Canada, have been customers for close
to 50 years. Today, the company continues to provide ongoing maintenance and modifications to these clients’ food production facilities.
Additionally, H. Griffiths has
completed installations at Chef
McEwan’s Bymark restaurant in the
Toronto Dominion Centre, numerous McDonald’s restaurants including all the food outlets at Toronto’s
Roger’s Centre, and the Marche restaurant at BCE Place, to name a few.
Health care is another area H.
Griffiths excels in. To date, the firm
has completed installations at such
key facilities as the Queen Elizabeth
Hospital (Dunn Avenue), the Toronto Centre for Phenogenomics (a
world class genetics lab), the Our Lady
of Mercy Wing at St. Joseph’s Health
Care Centre and the Toronto Rehabilitation Institute.
Over the past century, the construction industry has changed significantly
and H. Griffiths is proud to have
been part of that evolution.
In the 1970s, the company was an
early user of computerized estimating systems in order to increase productivity.
More recently, the firm has been a
strong proponent of Building Information Modeling (BIM) which has
become an industry “hot topic.”
In fact, in 2010, the company
moved to its current Woodbridge
address to accommodate for the inContinued On Page 4
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ON THE LINKS
On June 28, we hosted the 22nd MCA Toronto Golf
Classic which saw 216 golfers tee off at the Nobleton
Lakes Golf Club. We are proud to say our golfers contributed to both the Canadian Mechanical Contractors Education Foundation (CMCEF) and the Ride to
Conquer Cancer through their registration as well as ticket
sales from the draw which was held for a luxurious one
night stay for two at The Rousseau, A JW Marriott Resort & Spa including breakfast (Gordon Lefort was the
draw winner). A good day was had by all.
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The First Place Team: (From left) Derek (Bubba) Ryde, Dino Russo and David Honsberger.

©2012 Sloan Valve, Inc. All rights reserved.

Any Application. Any Environment.

™

Basys™ offers a truly innovative platform of modular electronic sensor
faucets for a broad range of commercial applications. Backed by a
century of experience and grounded in proven Sloan technologies, the
platform delivers revolutionary efficiencies in service and maintenance.
With five body types, multiple power harvesting options, and advanced
programmability and user controls, Basys provides the ultimate
experience for users and plumbers alike.
Crowns:

The Second Place Team: (From left) Glenn Kilmer, Ed Carney, Dennis Noakes and
Randy Chew.

The Third Place Team: (From left) John Stewart, Doug Smith, Vic Rankine and Steve
Orchard.

The Most Honest Team: (From left) Scott Munro (MCAT Public Relations Acting Chair),
Zig Ehrke, Bill Lazarakis, Bill Smith, Gary Thomas and Brian McCabe.

Four-Way Tie Team: (From left) Jason Mitchell, Al Dunford, Collin Mitchell and Wade
Dunford.

(From left) Brian McCabe, John Bonwick, Ed Morris and Deepak Nayak.

(From left) Don Murfin, Chris Hartwick, Steve Coleman and Larry Infanti.

Build a Basys online:
sloanvalve.com/basys

Power Options:
Battery

Solar

Hard-wired

Turbine

Dobbin Sales Limited • 905-264-5465

FOR GREEN LIQUID
NITROGEN SOLUTIONS,
THERE’S ONLY ONE NAME
THAT DELIVERS.

(From left) JP Lyrette, Scott Munro, Glenn MacPhail and Dave Morrison.

(From left) Michael Vannicola, Peter Di Gaetano, Vince Di Gaetano and Richard De
Gaetano.

WE FREEZE PIPES FROM
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 WE FREEZE ALL TYPES OF PIPES;
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ORGANIC SOLVENTS & SOME OILS
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(From left) Mario Pitoscia, Bruce Campbell, Dana MacDonald and Don Bennett.

USE YOUR SMART PHONE
TO SCAN THIS QR CODE

(From left) Brent White, Mike Slivinski, Brandon MacMillan and John Lowden.

CONCORD - 416.410.6487
OT TAWA - 613.565.6896
KINGSTON - 613.564.6487
LO N D O N - 519.457.6896
TOLLFREE - 888.410.6487
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PART TWO

Division 15

Without Mechanical Services,
A Building Is Just An Empty Shell

C
Continued From Page 2

H. Griffiths Co. Ltd.

creased productivity and planning
the BIM process brings. The
16,000 sq. foot, free-standing
building houses the company’s
administration department as well
as provides storage and pre-fabrication capabilities.
All indications show that the
construction industry of the future will be
highly technology driven.
Having participated in the
i n d u s t r y ’s
growth,
H.
Griffiths will
continue to take
advantage of the

advances in planning, constructing
and managing facilities to better
serve the Canadian construction
industry for the next 100 years.
For more information, contact H.
Griffiths Co. Ltd. at (905) 850-7070
or visit the company’s web site at
www.hgriffiths.com.

Eco-Friendly Solutions
for Restaurants from
Bradford White
®

Bradford White® is proud to have earned the
endorsement of the Green Restaurant
Association for both the Ultra-Efficient eF Series®
of commercial water heaters and the energysaving line of EverHot® tankless water Heaters.
The Green Restaurant Association endorses products that
exemplify environmental leadership in their category and meet the
GRA Product Endorsement Standards. GRA’s environmental
consultants work hand in hand with manufacturers to assess their
products and give them GRA’s endorsement stamp of approval.
Talk to your Bradford White representative about all of
Bradford White’s Eco-Friendly water heating solutions.

Built to be the Best
eF Series® Ultra
High Efficiency
Water Heaters

EverHot®
Tankless
Water Heaters
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Consolidating responsibility into logically-related segments is the
only way that a construction and design team can
cope with such detail. This is the most
effective tool it has. Without it, it’s
doubtful whether serious projects
could even commence.
The approach that the industry has
found to work best is to delegate full
responsibility for Division 15 to the
mechanical contracting profession.
After the building is completed and
operational, the mechanical contractor remains on call for any warranty
work. It is not unusual for owners to
safe-guard their investment by retaining the mechanical Ccontractor for
maintenance of the mechanical systems.
The second of this two-part series outlines the last seven reasons
why problems so seldomly occur and
are not mishandled. It also illustrates
why Toronto has some of the finest
buildings in the world and why these
projects remain profitable when so
much can go wrong so easily.
(8) ECONOMICS
Modern construction is extremely
complex, so it follows that its economics are too.
On a modest project up to 30 different trades can be involved. Contact with these groups begins at the
tendering stage and extends past
completion of the building some
months later. Virtually every action
and piece of material on the site has
an associated dollar value, so there can
be no allowance for confusion.
The scope of individual crews
and vendors is limited to their own
area of responsibility, so strong central co-ordination is absolutely vital.
The single most powerful management tool that the construction
and design teams have, is integrating
financial responsibility into blocs. Its
benefits start immediately. Instead of
a series of fragmented bids for mechanical services, there is only one to
be reviewed.
The Division 15 trades look to the
mechanical contractor as a common
control point. The alternative is to
deal individually with all the trades.
This has its own hard costs, and the
number of parties to co-ordinate

jumps from one to a multitude.
(9) LOWER CO-ORDINATING COSTS
There is a precise sequence to assembling a building and its major
sections – similar to an assembly line.
One or more of the trades are responsible for each sequence. Each action
and piece of material is indexed to
time and money. Jump the queue in
any line and the results are reflected in
dollars throughout the entire system.
Mechanical services form a special
case. It touches on every field of engineering and all the other trades
present as well. Every room and section of a building accommodates a
mechanical device, so all the trades in
Division 15 are involved in the sequence of every element of construction.
Mechanical contractors have the
skill to eliminate problems arising
from improper sequencing. They take
full responsibility for their decisions.
(10) COMMISSIONING
Nearing the end of a project it
comes home to everyone that they
have a very complex creation on their
hands. Months and millions may
have gone by to this point, and everyone is anxious to see if they have
done well.
The mechanical contractor is the
authority on the complex, vital mechanical systems. Each one is started
for the first time and carefully tested.
For the building to function, these
elements must work as an entity.
Systems impinge on each other
and react in unexpected ways, even in
the most carefully thought out situation. They must be carefully tuned to
one another and brought to full performance capability.
Commissioning is no small task;
it requires in-depth knowledge of all
the systems and the peculiarities of
each.
Once commissioning is complete,
the mechanical contractor doesn’t
simply move on to the next job. The
operation, care and nurturing of this
involved network must be distilled
into an easily understood manual for
use by the new occupants.
The mechanical contractor’s involvement doesn’t necessarily end at
this point either. The continued health
of an expensive structure requires

specific skills. Astute owners will insist that the people who know the
building best continue to maintain
its vital systems.
(11) WARRANTY
A completed building represents
a considerable investment of the
owner’s time, money and energy.
Naturally, the owner insists on some
form of protection once the building is completed.
The building was not created in a
vacuum. It was created to perform
some useful function. The mechanical system within the building allows
each of the intricate functions to operate without disruption.
Warranties covering mechanical
systems and services are the ones that
are developed with the most care.
Mechanical contractors warrant every
system and mechanical element covered in Division 15 in the structure.
The warranty for mechanical systems and services is as much a statement of professionalism as it is protection for the owner.
It’s a statement that the engineers’
requirements, as they were communicated through design and specification, have been fulfilled, and that each
piece of equipment was exactingly
installed.
The concept of single source responsibility is most important in
warranting. Without a Mechanical
Contractor’s services, there would be
a raft of overlapping warranties from
suppliers and installers. Warranty
fulfillment would become a nightmare for the owner.
Proof of mechanical contractors’
abilities and professionalism is
shown by the many owners who insist that the mechanical contractor responsible for their building assume
the maintenance contract after the job
is complete.
(12) ESTABLISHED RELATIONSHIPS
Hiring for any task is an intuitive
thing. It’s decided by impressions created by appearance, past performance,
word of mouth and cost. It’s not
until the person or company has been
on the job for some time that you
know if you’re getting fair and reasonable value.
In the mechanical trades, learning
Continued On Page 6

TECHNICAL NOTES

Suds Pressure Zones
By RAINIER BRATSCH-BLUNDEL,
Plumbing Professor at George Brown
College, President – Ontario Plumbing
Inspectors Association

W

We all know that
high-sudsing detergents are used in
clothes washing machines in residential
occupancies and commercial laundries. Note that soap suds are also
formed from fixtures such as tub
and showers, kitchen sinks and
dishwashers.
The suds created disrupt the normal venting action and spread
through the lower portions of drainage systems. The more turbulence
caused by changes in direction over
45 degrees in the stacks, the greater
the suds. This can cause an increase in
the pressure and vacuum levels in the
drainage and venting systems.
In many cases where fixtures are
connected near the base of stacks,
back pressure forces suds back up
through the trap spilling out with
what appears to be an overflowing
fixture. Past quick fixes included the
installation of a neoprene check valve
directly in fixture tailpieces (a.k.a. a
“Robby”) or a full size horizontal
check valve on the trap arm serving a
fixture.
Through experience, many of the
Building Codes across North America
have adopted to follow the lead of
the National Standard Plumbing
Code in the United States by identifying specific sudsing locations. In

Continued From Page 1

Canada, for now, the Code is only
being used when receiving discharge
from clothes washers.
Therefore any soil or waste pipe
that serves more than one clothes
washer, where pressure zones are created by detergent suds, must not
serve for connecting other soil or
waste pipes where there is a change in
direction of the soil or waste pipe of
more than 45 degrees, over a length
of not less than:
(i) Forty times the size of the soil
or waste pipe before change in direction, and;
(ii) Ten times the size of the soil or
waste pipe after changing in direction.
NOTE: The 2010 National
Plumbing Code of Canada has limited the maximum length of the suds
pressure zone to 2.44 m (eight feet).
Larger sized soil or waste stacks
serving suds-producing fixtures, having suds pressure zones extending
through more than one storey above
the base of the stack or above a horizontal offset in the stack, need the
lowest three floors above the base or
horizontal offset to discharge into a
separate “auxiliary” stack. In the case
of a horizontal offset, the separate
stack for the three floors above the
offset may be reconnected to the main
stack below the offset, provided that
the point of connection is not a suds
pressure zone in either stack.
Note that the connections downstream of the base of a stack or horizontal offset must conform to the
requirements regarding what is

Figure Two.

SUDS PRESSURE ZONES
AND SEPARATE
“AUXILIARY” STACK

known as the “Area of Turbulence.”
The length of the Suds Pressure
Zone can be determined using the
table below.

Pipe
Size

Length of Suds Pressure
Zone
40
Diameters
Upstream

10
Diameters
Downstream

4”
(100 mm)

13’ - 4”
(4 m)

3’ - 3”
(1 m)

3”
(75 mm)

10’ - 0”
(3 m)

2’ - 6”
(750 mm)

2”
(50 mm)

6’ - 8”
(2 m)

1’ - 8”
(500 mm)

TeksMed Partners With MCA Ontario

claim management services from initial filing right up
to claim closure. In doing so, the team of experts will
respond to Workplace Safety and Insurance Board
(WSIB) letters on your behalf as well as handle direct
communication with WSIB claim adjudicators. An
important part of the program is ensuring that each
MCA Ontario employer is kept fully apprised of the
group’s actions on its behalf.
• Ability Management – TEKS Ability specialists focus on return to work planning. This includes
following up with employees, doctors and other treating medical practitioners such as physiotherapists and

chiropractors. The Ability team creates written returnto-work offers to present to the WSIB.
• New! Employee Benefit – Typically, it takes
weeks or months to get access to MRI’s, CT Scans,
specialist appointments and surgeries. Quikcare supports employees by offering the option of receiving
faster access to these appointments through an existing network of third party providers.
• Enrolment is Easy – If you are interested in
participating in this MCA Ontario benefit, please contact TeksMed at info@teksmed.com or call 1-877850-1021.
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FOCUS ON SAFETY
RECOGNITION

Past Chairman Of MCA
America Association Executives
Council (AEC) Recognized

Mr. Tim Brink (left), chair-elect of AEC, presents a plaque of appreciation
to Mr. Dana Taylor for his outstanding work as AEC Chairman for 2011 /
2012. Taylor, who is the Executive Vice President at MCA of British Columbia, became the third Canadian executive to chair the AEC. In recent years, Mr.
Steve Coleman of MCA Ontario and Mr. Brian McCabe of MCA Toronto
both have had the honour to Chair the AEC in the past.

GTA Regional
Permit Update

T

The GTA had its busiest first quarter in terms
of industrial permit issuance in four years.
The demand for scarce
warehouse space has stimulated
construction of these building
types.
The value of commercial
building intentions was at its second highest first quarter level in
over 10 years. The increase in
commercial permit issuance is
consistent with declining office
vacancy rates in the region. Major projects under construction include the 933,000 sq. foot RBC
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Waterpark Place and the First
Meadowvale Corporate Centre in
Mississauga.
After a record 2011, some decline in institutional permit issuance was anticipated. However, the
level of institutional permit issuance in the first quarter was still
above-average, indicating that the
level of construction will still remain strong. In the first quarter,
construction of the new $1.75 billion Humber River Regional Hospital began.
Reprinted from the July 2012 issue of the Ontario Construction Secretariat’s Eye on ICI newsletter.

Summer Letdown:

Don’t let it bring your workplace down

W

When the weather turns nicer and
thoughts turn to summer vacations,
and time spent with friends and family, it can be hard to keep health and
safety at the top of your employees’
priority lists. However, we know that in the industries which Infrastructure Health & Safety Association (IHSA) serves, a moment of distraction can
end in a disastrous injury. But even if an injury is
minor, it may put a damper on an upcoming long
weekend or, for an employer, mean higher costs
on a job.
Summer conditions can often create an environment we call summer letdown, when our thoughts
may wander from the tasks at hand. A great way for
owners and managers to keep their employees paying
attention to their work is to show them you are really
focusing on their well-being. The simplest way of
doing this is to create a safe and healthy workplace and

make sure it stays that way, even with everyone dreaming of family vacations and fishing trips.
In order to avoid injuries as a result of summer
letdown, companies can focus on a few measures that
might help their employees maintain their attention
on the job.
Make sure workers takes regular breaks.
Encourage them to use this time to move away

Division 15
the intricacies of interaction between
the various parties begins early. Fundamentals are covered quickly
enough. Using them to actually form
established relationships and maintain a truly functional network is a
lifetime job.
As in any other business, subcontractors each have their specialties. An
individual company can handle anything in its line given enough time
and money. Recognizing these
strengths is an important element of
the professional mechanical contractor, subcontractor relationship, and
one that the industry relies on.
The Mechanical Contractors Association of Toronto is formally involved with its associated trade unions in the apprenticeship programs
that develops that talent.
Through its years of close relationship with the associated trade unions,
apprenticeship programs have been
developed that provide the greater
Toronto area with a pool of the best
union labour available.
(13) JURISDICTION
A keen awareness of trade practices, and union and non-union relations requires the experience of a
mechanical contracting professional.
On any project, trade relations is one
of the most important factors in
making the job run smoothly, without work stoppages.
The mechanical contractor ensures
that the work is assigned in the appropriate manner, to avoid costly la-

bour disputes and work disruptions.
In Division 15, most of the mechanical systems involve multiple
trade participation. In many cases it is
necessary to use the teamwork approach in assembling job-site crews
to ensure a steady flow of productive
work.
The mechanical contractor is the
leader of the job-site team, the professional who is knowledgeable in
these hidden dangers, molding the
different trades into an effective team.
The result and bottom line is a
more cost effective project to the construction and design teams, and ultimately to the owner.
(14) ARCHITECTS & OWNERS WANT IT
Owners want their building in the
shortest time possible at the lowest
cost. Architects want to produce a
functional design which provides the
end-user with an economical and efficient environment.
The architect determines the form
of the project and produces a visual
representation. Along with that,
some of the components are filled
in, and everything is handed to the
engineers to complete.
An architect, like a composer,
must depend on players to correctly
interpret the notes of a score or a
project design. The players must
not only be able to decipher The
National Master Specification (NMS)
notations, but to correctly interpret,
in full, their meaning.
Standard procedures have evolved

Continued On Page 8

Continued From Page 4

between all parties to assure that everyone works with a common understanding. Nowhere are these procedures more important than in Division 15, the Division that deals with
mechanical services, the largest part
of the budget.
The procedure found to work best
is to assign this portion to a mechanical contractor, effectively binding all
the related services of Division 15
into one focus of responsibility.
(15) ENGINEERS WANT IT
Few people realize the conditions
under which a building’s mechanical
systems must be designed. Consulting mechanical engineers often design
under difficult circumstances.
Engineers resolve the economic
realities of a budget and a building’s
purpose. They must devise rational
solutions in physical space that is often limited. The engineers’ ultimate
responsibility is to develop an environment designed to serve the requirements of the building’s intended
purpose.
Successful engineers have learned
through experience, that developing
working partnerships with mechanical
contracting professionals is the best
route to continued success.
Partnering: A working partnership
between two or more professional
committed to achieving a common
goal.
For more information, contact the
Mechanical Contractors Association of
Toronto at (416) 491-9004.

SPECIAL FEATURE

Ride To
Conquer Cancer

Team MCAT Crew Raises
$80,536 for Cancer Research

T

The Mechanical Contractors Association of Toronto (MCAT) was once
again represented at this
year’s Enbridge Ride to
Conquer Cancer in June.
Ride participants cycled over 200
km, across six routes between Toronto and Niagara Falls, with an overnight camp at Mohawk College in
Hamilton.
In its fifth record-breaking year, the
Enbridge Ride to Conquer Cancer
continues to be the largest cycling

fundraiser in Canadian history, having raised over $80.2 million for The
Princess Margaret hospital alone, and
$149.3 million for cancer institutes
across Canada. The annual event
draws tens of thousands of participants from across the nation, and
brings together communities of survivors, cyclists and supporters who
train and fundraise for months in
order to participate in the annual ride.
This year’s event drew participants
from seven countries, eight Canadian
provinces and 19 U.S. states.

Rich Gardner of Wolseley Canada,
was captain of the 2012 Team MCAT
Crew, which consisted of 22 riders
representing GTA wholesalers,
manufacturers and mechanical contractors. The other members of the
2012 team consisted of Mike
Anderson, Egidio Canosa, Jason
Charvet, Christopher Chew, Mario
D’Ambrosio, Palma Disciullo, Marc
Forrest, Guenther Koehler, Darcy
L’Heureux, Bruce Laing, Christine
Laing, Jon Leeson, Frank Mazzuca,
Krystal McNaughton, Dan Milroy,
Patrick Milroy, Barry Moulsdale, Scott
Munro, Holly Noakes, Kevin Pollard
and William Vanderburgh.
“We all put aside our company allegiances for the weekend and came
together as one team for a common
cause,” Gardner said. “We rode in the
rain the entire first day followed by
blistering heat on day two.”
This year there were 4852 riders
with $18.1 million being raised for
The Princess Margaret Hospital. With
a goal of enlisting 20 riders and raising $76,400, the MCAT crew’s 22 riders raised $80,536.
“Thank you to every single rider,
Continued On Page 9
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WSIB UPDATE
Continued From Page 6

Summer Letdown: Don’t let
it bring your workplace down
from their work area. A break gives
people a chance to reset themselves
and go back to their tasks better
able to concentrate.

its facilities or at yours. The association can even drive onto a
worksite with its mobile classroom.

Try to give workers a variety of tasks.
Repeating the same actions,
both physically and mentally, is
exhausting and stressful. Changing tasks regularly may help keep
everyone on track.

Remove distractions.
If the task at hand requires
concentration and attention, make
sure workers aren’t distracted by
phone calls or texts from friends
and family. These can be checked
during breaks, so make sure to give
everyone an adequate break so they
can run errands or return personal
calls.

Make sure supervisors are aware of
summer let down.
It’s up to the supervisors to
keep employees on track and concentrating on their tasks. Remind
your supervisors to keep a watchful eye on the worksite and make
sure the workers aren’t distracted.
Have people watch out
for one another.
Supervisors aren’t the only people who can be on the lookout for
summer letdown. All workers can
be aware of their fellow employees and remind one another to take
breaks or refocus on their tasks.
Refresh workers through training.
A regular safety meeting or a
training course may help new employees understand safe work practices. Even a seasoned employee
can benefit from a refresher course
now and again. This may help
reinvigorate workers and re-engage
them in safe work practices. Beyond
a regular safety meeting, IHSA can
provide training either at one of
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Make sure everyone
knows the rules.
Orientation and training for
new workers is critical because new
workers have a greater chance of
injury. “New worker” doesn’t only
mean a young worker. It can mean
a worker who is new to a particular job or jobsite. Don’t forget that
workers who aren’t new still need
to know the hazards of the
workplace.
Workplace-specific training
may involve education on specific methods, machinery, tools
or applications related to a person’s work. It is often required
for situations such as trenching,
working in confined spaces,
working at heights or traffic control, where dangerous circumstances can occur.
These reminders may sound
simple, but they can mean all the
difference when workers are facing summer letdown.

Funding Fairness

Harry Arthurs’ Report on the
state of the WSIB’s Finances

O

On May 4, 2012, the
widely-anticipated review of the Workplace
Safety and Insurance
Board’s (WSIB) funding system was released. Harry
Arthurs, former president of York
University, wrote the report in a response to a request made by then
Minister of Labour Peter Fonseca.
Arthurs was asked to examine six
issues: The WSIB’s unfunded liability (UFL), premium rate setting, rate
groups, employer incentives, funding
for occupational diseases and the indexation of benefits for partially disabled workers. What follows are key
takeaways from the report.

WSIB’s finances at a quicker pace.

The report recommends
adopting a higher average premium rate
for employers
As it currently
stands, the WSIB’s
current level of
funding stands at
50 to 55 per cent,
meaning that there
is a small, but nontrivial risk that they
will be unable to
meet their obligations sometime in
the future. In order to reinforce
the system to insure that the
WSIB can meet its obligations, the
report recommends adopting a new
premium rate (i.e. the rate that employers pay to insure their employees) for the duration of the new 20year funding policy.
According to Arthurs, the average
premium rate should be modified to
include a variable “base charge” to
cover administration, new claims etc.,
and an “unfunded liability charge.”
The UFL is the amount by which the
WSIB’s current and projected liabilities exceed their current and projected
assets.
The two estimates for the average premium rate provided in the
report are $2.52 per $100 of insurable earnings and $2.76 per $100
of insurable earnings. The former
would represent a smaller increase
over the current rate of $2.40 but
the latter would strengthen the

Who Pays What
Regardless of the method of
grouping employers, the WSIB must

On Rate Groups
In the current system, premium
rates are set for rate groups, which are
comprised of classification units (i.e.
businesses that do a similar type of
work). These rate groups are part of
larger industry classes. Arthurs suggests that the current system of rate
groups and industry classes be replaced by a new system of “sectoral
groups.” The definition of these
groups should fall jointly to the
WSIB and the Chief Prevention Officer and should use the North American Industrial Classification System
as a template.
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most optimal method. Gains from
NCCs should be used to reduce the
premium rate for an industry class.
Regarding the UFL, the report recommends that five per cent of its cost
should be equally distributed among
all Schedule 1 employers. Half of the
remaining amount should be allocated to industries based on their contribution to it over the past 20 years.
The other half of the remaining total should be distributed to industries based on their current contribution to new claims costs.
On Experience Ratings
The experience rating system
was meant to encourage employers
to make their workplaces safer by
providing rebates or premium rate
reductions to safer firms. At
present, employers’ safety performance is evaluated
based on their
claims history.
In his study,
Arthurs’ notes that
this method of
evaluating safety
performance provides an incentive
for employers to
suppress work accident claims. He
states that input
from workers, researchers and consultants all suggest that some employers have been doing this. Furthermore, he notes that there is only limited statistical evidence supporting the
notion that the experience rating system is successful in reducing accidents.
Therefore, he concludes that the
WSIB should not continue to operate the experience rating program unless:
• It declares the purpose of the
program to be solely to encourage
employers to reduce injuries and occupational diseases and to encourage
workers’ return to work, and it concludes that the programs are in fact
accomplishing their purpose.
• It adopts a firm policy to protect the integrity of its programs and
commits the necessary resources to
proactively detect, prevent and, if necessary, punish any abuses committed
by employers to gain from the ben-

According to Arthurs, the average
premium rate should be modified to
include a variable “base charge” to cover
administration, new claims etc., and an
“unfunded liability charge.”
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still decide how to allocate the cost
burdens to different types of employers. The WSIB estimates a new claims
cost (NCC) in order to calculate premium rates for a given year. These
costs are determined at the industry
class level but are paid by rate groups.
Losses or gains to the WSIB on
NCCs occur when the actual value of
NCCs deviates from what was projected.
In principle, losses on NCCs are
assigned to the industry classes where
they come from. In practice, however,
Arthurs notes that these losses have
been treated as part of the unfunded
liability. It’s his view that these losses
should be automatically assigned
back to employers, as opposed to being assumed as part of the UFL.
Arthurs agrees that charging losses to
industry classes (or proposed sectoral
groups) rather than rate groups is the

efit of reduced premium rates; and
• It establishes a credible monitoring process to ensure that the first
two conditions are met.
He also advises that if kept, the
experience rating system should be
re-designed, tested on one industry
class and then fully rolled out if the
test is successful.
Funding Occupational Disease Claims
With respect to funding occupational disease claims, Arthurs recommends the following:
• The WSIB should create a medical
panel to identify occupational diseases that
should be covered under the Workplace
Safety and Insurance Act (WSIA). The
panel should also identify the conditions
that would make a worker eligible for
compensation as well as help the
WSIA forecast future costs associated
with occupational diseases.
• The cost of the reserves held to
cover future occupational disease
claims should be distributed among
all Schedule 1 employers.
• The costs of the benefits attrib-

utable to occupational diseases
should be charged to the industry class
or sectoral group from which the claim
originated.
• The compensation cost for
workers who develop a “new” disease – a disease not previously recognized or connected with particular
workplace conditions – should be
borne by the industry class and all
Schedule 1 employers for those workers who had the disease on or before
the discovery date. After the discovery date, the cost should be charged
to the industry class.
Benefits Indexation for
Partially Disabled Workers
The report concludes that benefits
for fully and partially disabled workers should be compensated for cost
of living increases on the same basis.
This is so that partially disabled workers do not suffer disproportionately
from the impact of inflation.
Concluding Remarks
Big news in the report is the

sug gestion that premium rates
should go up in order to put the
WSIB on sounder financial footing.
This implies increased costs for employers (including construction employers). Also noteworthy is the advice to eliminate the experience rating
system unless it is altered and monitored properly. The current system
had been championed by employers,
and if ended, would eliminate a
source of cost relief for firms.
At the same time that Arthurs review was made public, the Minister
of Labour announced the following:
• A new regulation will be established through the Workplace Safety
and Insurance Act requiring the WSIB
to reach funding sufficiency of 60 per
cent in 2017, 80 per cent in 2022 and a
full 100 per cent by 2027.
• Benefits to partially disabled
workers will increase by 0.5 per cent
in 2013 and by another 0.5 per cent in
2014.
The full report can be found at http:/
/ w w w. w s i b f u n d i n g r e v i e w. c a /
finalreport.php.

New WSIB Chair Slammed
UFL alleged to be “mess of her own making”
By LES LIVERSIDGE, L.A. Liversidge, LLB,
Barristor & Solicitor Professional Corporation

A recent Toronto Star column stated that the new
WSIB Chair Elizabeth Witmer is “being brought back
to clean up a mess of her own making.”
In a recent article attacking the Liberal government
for tabling the Harry Arthurs Funding Review Report – “Funding Fairness” – late one afternoon purportedly to bury its release, the focus quickly turned
to present WSIB Chair Witmer’s supposed role in
contributing to the current financial quagmire that
besets the WSIB. In a Jun. 4, 2012 article – “How the
Liberals buried a $14 billion liability late in the day,” columnist Cohn suggests:
“The Workplace Safety and Insurance Board – the
same WSIB that Witmer is now taking over – is burdened by an unfunded liability of $14.2 billion that
requires ‘radical and rapid steps’ to fix, concluded an
independent report prepared for the government.
Now, Witmer is being brought back to clean up a
mess of her own making – or at least one she made
worse when overseeing the WSIB as labour minister
for the Harris Tories.”
The article presents this stinging close:
“You might say Witmer’s work is just beginning.
As she returns to the unfinished business of the 1990s
– the era of slash and burn – she’ll have her work cut
out for her anew, courtesy of her Liberal enablers.
Witmer left the WSIB buried by its own liabilities,
and the Liberals buried the report on those liabilities.
They owe each other.”
I won’t comment on the allegations of the Liberals burying the Funding Fairness report. I will note,
though, that the state of the Board’s finances has
been generally newsworthy since, at the very latest, a
November 2009 release of the Auditor General’s
2009 Annual Report, was discussed before legisla-

tive committees, pretty much the core subject of many
leading announcements of the WSIB over the past two
years, which one would think could be one of the main
reasons for recent WSIB managerial shake-ups. But, I
will comment on the linking of WSIB Chair Witmer to
the current state of the Board’s finances.
Under the Tories, the Board’s unfunded liability
actually dropped 42 per cent from $11.4 billion in
1995 to $6.6 billion in 2003, the last year of a PC
government, even while benefit payouts jumped 25
per cent. Under the Liberals, the unfunded liability
spiked from $6.4 billion in 2005 to the current $14
billion, a staggering 119 per cent increase. That the
more than doubling of the unfunded liability these
past eight years will ensure Ms. Witmer has her work
cut out for her is undeniable. But, if this is a sign that
the “chickens are coming home to roost” (and, of
course, the reasons for the UFL are far more complicated than that), if anyone owns them, these are Liberal not PC chickens.
A picture, as they say, is worth a thousand words,
so I have captured in the chart illustrated in Figure One
below, the rise and fall of the UFL (in constant dollars) over the past 30 years under PC, Liberal, NDP,
PC again and finally Liberal (again) governments.
These are the facts. Draw your own conclusions.

Continued From Page 7

Ride To Conquer Cancer

donor, sponsor, volunteer, crew
member, doctor, researcher and
every person who played a role
to make our fifth annual ride
another record-breaking event,”
said Paul Alofs, president and
CEO of The Princess Margaret
Hospital Foundation.
“Last year, there were more
than 177,000 new cancer cases diagnosed in Canada and 75,000
Canadians passed away from the
disease. As one of the top five cancer research centres in the world,
The Princess Margaret (Hospital)
is on a mission to conquer cancer
in our lifetime, and the $18.1 million raised from this year’s
Enbridge Ride To Conquer Cancer is already being put to use fund-

ing Personalized Cancer medicine,
which is helping to improve and
save lives every day.”
“This ride is an incredible feel
good experience,” Gardner said.
“Each year rides occur in Quebec,
BC, Alberta and Ontario. I would
recommend it to anyone who has
the passion to get fit and provide a
great community service. If anyone is interested in joining us next
year, I would ask that they contact
me directly.”
According to Gardner, next
year’s goal is to enlist 40 riders and
raise $125,000. The captain’s jersey
has been passed to Jon Leeson
from Desco Plumbing and Heating Supply for the 2013 ride, which
will take place June 8 and 9.
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STANDARD PRACTICE

Infrastructure Ontario’s
Update to Mechanical and
Electrical Associations

W

When Infrastructure
Ontario opened its
doors in 2005, it did
so with a new approach to procuring and financing
large public infrastructure projects,
and a commitment to on-time, onbudget delivery.
Today, more than 50 projects have
been brought to the market, representing over $23 billion in provincial
investment in communities across the
province. This success is a direct reflection of the expertise and innovation of our many partners in the construction sector. To maintain this successful track record, Infrastructure
Ontario strives to continually improve
its processes.

Most recently, it has introduced a
change that will alter the timing of
when mechanical and electrical subcontractors are listed as prime team
members on our large, complex
projects.
Currently, general contractors are
asked to identify their mechanical and
electrical sub-contractors at the RFQ
stage. Going forward, the organization will only request this information of those proponents that are
short-listed.
Mechanical and electrical sub-contractors will continue to be recognized
as prime team members before the
RFP is issued, but waiting until the

short-list has been selected helps ensure the best overall team is chosen
for the project.
As a result of Infrastructure Ontario’s strong partnership with the
construction sector, it has accomplished “great things.” With the continued skill and support of the industry, the organization looks forward
to the opportunity to keep building
and revitalizing public infrastructure
in a way that benefits Ontarians.
If you have any question about Infrastructure Ontario or this alteration to the
procurement process for its large, major
projects,
please
contact
info@infrastructureontario.ca.

Student Chapter
Ready for a New Year
The fall semester is just beginning at George Brown College and
MCA Toronto is excited to be
starting up the Student Chapter
for another year. With the Constitution signed, MCAT is looking forward to growing the Chapter through recruitment meetings, social events and the Student
Chapter Summit.

If you are interested in hiring
one of our Student Chapter
members for either part-time employment during the school year
or for entry level full-time employment, please contact Wendy Page
at wendypage@bell.net. The
Chapter has a bank of students
looking for jobs and industry experience.

MCAT 2012 / 2013
Small Contractors Committee
The following individuals comprise the 2012 / 2013 MCAT Small Contractors Committee:
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Luch Carinci, Chair
Hi-Rise Mechanical Inc.
(905) 660-3444

Derek Kite
Torek Plg. & Mech. Ltd.
(416) 889-8819

Frank Turano
GTA Mechanical
(416) 621-9991

Don Gorman
Impact Mechanical & Elec. Ltd.
(905) 219-0008

Mario Pitoscia
Black & McDonald
(416) 366-2541 ext. 2342

Tony Di Gaetano
Royal Mechanical Inc.
(905) 857-7002 ext. 222

Jason Mitchell
W. Mitchell & Son Mech.
(905) 831-7691

Glenn MacPhail
Adelt Mechanical Works
(905) 812-7900

Jonathan Fisher
Vanguard Mech.
(416) 783-5936

Paul Silverberg
Emco Corporation
(416) 748-4010

Greg Tester
Independent Mech. Supply
(416) 679-1048

John Gunn
John C. Gunn Consulting Inc.
(905) 989-2883

COMMITTEE EVENT

Young Executives Committee
Hosts First Annual Golf Day

T

The MCA Toronto
Young Executives Committee hosted its first annual YEC Golf Day on
July 27 at Diamond Back
Golf Club in Richmond Hill. The
inaugural event was sold-out and
planning has already begun for next
year’s event. The Committee hopes
to grow the popular event next year.
At its September meeting, the
group will be electing its new Executive Committee. Comprised of
four contractor members and four
associate members, the Executive
Committee assists in planning, recruiting and promoting the YEC
Committee. The out-going Executive has done a fantastic job of establishing and growing the YEC for
the past two years. The Committee
hopes to continue its success with
the incoming Executive.
Following the Annual General
Meeting being held September 28
to 30, 2012 at The Rosseau, A J.W.
Marriott Resort and Spa in Minett,
Ont., the YEC will be hosting an
off-site meeting. This meeting will
provide an opportunity for new
members to join the group, and for
contractors and associate members
to ask questions about the committee. If you plan on attending
the Annual General Meeting, please
include the YEC meeting on your
agenda.
The Young Executive Committee is looking for new members. If you are 40 or under, and
you would like to get involved
with the YEC, please contact Wendy

Page at wendypage@bell.net. Additionally, the group is always look-

ing for guest speakers and locations
for site tours.

MIAO HOLDS MESOTHELIOMA CHARITY GOLF DAY

Safety is a Priority for our Members
Safety training is now available through the MCA Toronto office.
We are happy to offer IHSA’s Working at Heights – Fundamentals of
Fall Protection course. It is a full day course and all participants are
issued a record of training from IHSA. We also offer WHMIS and
confined space.
If your company requires assistance for a specific site procedure,
extra help before an upcoming audit or just have a question, please feel
free to contact Wendy Page.
Don’t forget the MCA Toronto Safety Manual is available for all
members and can be customized with your company name free of
charge. If you would like to order a Safety Manual for your company, please
contact Wendy Page at wendypage@bell.net.

The Master Insulators Association (MIA) of Ontario held its annual Mesothelioma Golf Tournament on Fri. Aug. 17, 2012 at Nobleton Lakes Golf Club.
The focus of the annual event is to raise money for the Mesothelioma Research
and Early Detection Programs at Princess Margaret Hospital in Toronto, Ont.
MCA Toronto representatives were on hand to present a cheque to support the
cause. In the photo are (from left) Brian McCabe, Dr. Marc de Perrot, Deepak
Nayak, Al Prowse and Vince DiGaetano.

September 28 to 30 – MCA Toronto 49th Annual General Meeting – The Rosseau, A J.W.
Marriott Resort & Spa, Minett, Ont.
September 30 to October 5 – MCAA Advanced Leadership Institute Course 12 - Part One,
Babson College’s Education’s Executive Conference Centre, Wellesley, Massachusetts, USA.
November 11 to 16 – MCAA Advanced Leadership Institute Course 12 - Part Two, Babson
College’s Education’s Executive Conference Centre, Wellesley, Massachusetts, USA.
November 12 to 15 – MCA Canada 71st Annual National Conference - Maui, Hawaii, at the
Hyatt Regency Hotel. For further information, please visit www.mcac.ca.
* Courses / seminars will be held in MCA Toronto’s classroom located at 50 Acadia Ave., Suite 302, Markham, (Warden
& Steeles).
For more information regarding the above, contact: The Mechanical Contractors Association of Toronto (MCAT), Tel:
(416) 491-9004, Fax: (416) 491-9007, E-mail: McCabe@mcat.on.ca.
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AC Mechanical Contractors Ltd.
Mr. C. Pickard
Tel: 905-829-1705, Fax: 905-829-1706

Wm. Elliott Ltd.
Mr. G. Elliott
Tel: 416-755-3371, Fax: 416-755-3165

W. Mitchell & Son Mech. Contractors Ltd.
Mr. C. Mitchell
Tel: 905-831-7691, Fax: 905-831-4673

Ultimate Mechanical Services Inc.
Mr. G. Henderson
Tel: 905-868-8001, Fax: 905-868-8009

Vanguard Mechanical Contracting Inc.
Mr. J. Fisher
Tel: 416-783-5936, Fax: 416-781-1798

Active Mechanical Services
Mr. W. Parkes
Tel: 416-679-8410, Fax: 905-679-8594

English & Mould Mech. Contractors Inc.
Mr. D. Smith
Tel: 905-857-7778, Fax: 905-857-9150

Modern Niagara Toronto Inc.
Mr. B. Silberstein
Tel: 416-749-6031, Fax: 416-749-4673

E.S. Fox Ltd.
Mr. E. Downes
Tel: 905-354-3700 , Fax: 905-354-5599

Motion Mechanical Contractors
(2002) Inc.
Mr. P. Carinci
Tel: 905-850-2911, Fax: 905-850-2673

Van Mechanical Inc.
Mr. D. Di Tullio
Tel: 905-793-9444, Fax: 905-793-9411

VR Mechanical Services Inc.
Mr. V. Rankine
Tel: 905-426-7551, Fax: 905-426-7164

Municipal Mechanical Contractors Ltd.
Mr. U. Morresi
Tel: 905-794-0800, Fax: 905-794-1146

Accubid Systems Ltd.
Mr. G. Marcelli
Tel: 905-761-8800, Fax: 905-761-1234
Acudor - Jay R. Smith
Mr. S. Santamaria
Tel: 905-427-9957, Fax: 905-427-7354

Independent Mechanical Supply
Mr. G. Tester
Tel: 416-291-0048, Fax: 416-291-4565
IPEX Inc.
Mr. M. Mercurio
Tel: 905-670-7676, Fax: 905-670-5295

Nelson Welding Ltd.
Mr. A. Bokma
Tel: 416-742-9180, Fax: 416-742-6897

Anvil International Canada
Mr. R. Ellis
Tel: 800-661-8998, Fax: 519-426-5509

Kilmer Environmental Inc.
Mr. T. Kilmer
Tel: 905-890-8908, Fax: 905-890-8915

Aon Reed Stenhouse Inc.
Mr. C. Quenneville
Tel: 519-430-7440, Fax: 519-672-3425

LynCar Products Ltd.
Mr. C. Davies
Tel: 905-453-2400, Fax: 905-453-2404

S.A. Armstrong Ltd.
Mr. A. Saxena
Tel: 416-755-2291, Fax: 416-757-9377

Marks Supply Inc.
Mr. M. Verge
Tel: (519) 578-5761, Fax: (519) 743-2364

Peeltown Welding Ltd.
Mr. M. Cliche
Tel: 905-677-4437

Barantas Inc.
Ms. E. Carter
Tel: 416-410-4470, Fax: 905-875-3582

Masco Canada Ltd.
Mr. P. Ashton
Tel: 905-712-3030, Fax: 905-712-1456

Pipe-All Plumbing
Mr. F. Caschera
Tel: 905-851-1927, Fax: 905-851-2002

Bibby-Ste-Croix
Mr. G. Stuempfle
Tel: 416-818-2946, Fax: 519-249-0404

Mech Tech Marketing Inc.
Mr. M. Warne
Tel: (647) 216-8024

Piping Solutions Inc.
Mr. S. Rugg
Tel: 416-778-5151, Fax: 416-466-3986
Pivot Systems
Mr. K. Sarich
Tel: 416-466-5127, Fax: 416-466-7122
Plan Group Inc.
Mr. B. McDonnell
Tel: 416-635-9040, Fax: 416-373-4157
Pneumatemp Systems Ltd.
Mr. J. Dawe
Tel: 416-746-4883, Fax: 905-478-8667

Blaney McMurtry LLP
Mr. M. Geiger
Tel: 416-593-1221, Fax: 416-593-5437

Mifab Manufacturing Inc.
Mr. A. Haines
Tel: 416-679-0380, Fax: 416-679-0350

Bradford White Canada Inc.
Mr. D. Milroy
Tel: 905-238-0100, Fax: 905-238-0105

Motiontech Services Inc.
Mr. F. Mazzuca
Tel: 905-265-1775, Fax: 905-265-1776

Cello Products Inc.
Mr. P. Howell
Tel: 800-265-7882, Fax: 519-621-4108

N-Two Cryogenic Enterprise Inc.
Mr. W. Chuck
Tel: 416-410-6487, Fax: 905-660-1635

C.I.B.C. Wood Gundy
Mr. P. O’keeffe
Tel: 416-369-2224, Fax: 416-369-7683

Noble
Mr. M. Wilks
Tel: 905-760-6858, Fax: 905-760-6801

Conbraco Industries Inc.
Mr. J. Cooper
Tel: 905-761-6161, Fax: 905-761-6666

Norton Rose OR LLP
Mr. R. Charney
Tel: 416-216-4000, Fax: 416-216-3930

Adelt Mechanical Works Ltd.
Mr. S. Munro
Tel: 905-812-7900, Fax: 905-812-7907
Aecon Industrial
Mr. J. Gagne
Tel: 519-653-3200, Fax: 519-621-8430
Ainsworth Inc.
Mr. N. Jacques
Tel: 416-751-4420, Fax: 416-751-9031
Aldin Industrial Inst. Ltd.
Mr. G.A. Green
Tel: 905-849-6688, Fax: 905-845-2468
Analysts of Pneumatic Sys. Ltd.
Mr. D. Strain
Tel: 905-640-2333, Fax: 905-640-2444
Aqua Mechanical Contracting Ltd.
Mr. M. Rizzo
Tel: 905-608-2782, Fax: 905-608-2783
Aquasafe Mechanical Ltd.
Mr. E. Lorenzon
Tel: 416-674-7373, Fax: 416-674-7374
BSG Systems Group Inc.
Mr. S. McLean
Tel: 905-829-1655, Fax: 905-829-5996
Baragar Mech. Inst. Ltd.
Mr. A. Lombardi
Tel: 416-232-1777, Fax: 416-232-1239
Battaglia Mech. Services
Mr. M. Battaglia
Tel: 905-415-2136, Fax: 905-415-2137
Bennett Mechanical Inst. Ltd.
Mr. A. Quinn
Tel: 905-689-7242, Fax: 905-689-7289
Bering Mechanical Ltd.
Mr. D. Belluz
Tel: 416-231-1414, Fax: 416-234-0827
Bird Mechanical Ltd.
Mr. B. Bird
Tel: 905-888-9339, Fax: 905-888-6009
Black & McDonald Ltd.
Mr. D. Bennett
Tel: 416-366-2541, Fax: 416-361-3170
Bomben Plumbing & Heating Ltd.
Mr. E. Bomben
Tel: 905-565-0300, Fax: 905-565-0822
Brady & Seidner Assoc.
Mr. J. Longarini
Tel: 416-661-1981, Fax: 416-661-8351
Brooklin Mechanical Inc.
Mr. B. McKenzie
Tel: 905-425-0512, Fax: 905-425-0710
Brown & Huston Contractors Ltd.
Mr. H. Meissner
Tel: 905-649-3031, Fax: 905-649-3032
Christal Mechanical
Mr. J. Raspa
Tel: 416-740-8818, Fax: 416-740-8987
Class 1 Inc.
Mr. C. Over
Tel: 800-242-9723, Fax: 800-330-5537
Clima Mech. Contrs. Ltd.
Mr. C. Defulviis
Tel: 905-851-1562, Fax: 905-851-1631
CMS Commercial Mech. Srv. Ltd.
Mr. C. Lacey
Tel: 416-609-9992, Fax: 416-609-9597
Comstock Canada Ltd.
Mr. P. Semmens
Tel: 905-335-3333, Fax: 905-335-3169
Con-Trak Mech. Services
Mr. R. Colmer
Tel: 416-332-0335, Fax: 416-332-0447
Crossby Dewar Inc.
Mr. J. de Wit
Tel: 905-619-5120, Fax: 905-683-6778
Culliton Brothers Ltd.
Mr. T. Culliton
Tel: 519-271-1981, Fax: 519-273-4885
Danton Mech. Contrs. Ltd.
Mr. D. Claramunt
Tel: 905-683-8054, Fax: 905-683-7398
Dolvin Mech. Contrs. Ltd.
Mr. I. DiBonaventura
Tel: 416-653-6504, Fax: 416-653-9798
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Gauge Mechanical Services Inc.
Mr. S. Bickle
Tel: 905-832-9932, Fax: 905-417-5982
GH Medical Inc.
Mr. M. Paquette
Tel: 905-455-6771, Fax: 905-455-5088
Y.A. Gibb Inc.
Mr. A. Gibb
Tel: 905-436-7591, Fax: 905-436-6950
Gimco Ltd.
Mr. D. Capotosto
Tel: 905-475-2920, Fax: 905-475-8249
Gorbern Mechanical Ltd.
Mr. K. Collins
Tel: 416-292-4277, Fax: 416-292-0961
Grace Instrumentation & Controls Ltd.
Mr. T. Grace
Tel: 519-583-0807, Fax: 519-583-3702
Greenock Mechanical Ltd.
Mr. D. Salmon
Tel: 416-439-5962, Fax: 416-291-0073
H. Griffiths Co. Ltd.
Mr. A. Prowse
Tel: 905-850-7070, Fax: 905-850-7091
Grist Mechanical Inc.
Mr. D. Grist
Tel: 905-629-1977, Fax: 905-629-1981
GTA Mechanical
Mr. F. Turano
Tel: 416-621-9991, Fax: 416-621-9983
Heritage Mechanical Ltd.
Mr. B. Dalimonte
Tel: 905-738-0433, Fax: 905-738-6257
Hi-Rise Mechanical Inc.
Mr. L. Carinci
Tel: 905-660-3444, Fax: 905-660-3448
Honeywell Ltd.
Mr. P. Chow
Tel: 289-333-1000, Fax: 289-333-1333
Impact Mech. & Elec. Ltd.
Mr. D. Gorman
Tel: 905-219-0008, Fax: 905-219-0078
J.G. Mechanical Contracting Inc.
Mr. J. Gervasio
Tel: 905-660-5740, Fax: 905-660-4674
K & S Plg. & Htg. Ltd.
Mr. K. Mautner
Tel: 416-439-9904, Fax: 416-439-0512
Geo. A. Kelson Co. Ltd.
Mr. R. Kelson
Tel: 905-898-3400, Fax: 905-898-5491
Kent McWatters Welding Co. Ltd.
Mr. K. McWatters
Tel: 905-477-5772, Fax: 905-775-9012
Kingsgate Plumbing & Drain Inc.
Mr. J. Fernandes
Tel: 905-420-3557, Fax: 905-420-0879
Leeson Mechanical Ltd.
Mr. G. Wilson
Tel: 416-746-1817, Fax: 416-746-6978
Leslie Danhart Inc.
Mr. A. Defoe
Tel: 416-291-8200, Fax: 416-291-2282
Lisi Mechanical Ltd.
Mr. B. Lisi
Tel: 416-674-8333, Fax: 416-674-5399
Lockerbie & Hole Eastern Inc.
Mr. L. Coleman
Tel: 800-669-2083, Fax: 519-751-9108
Mack Mechanical Solutions Inc.
Mr. A. Mack
Tel: 905-760-5565, Fax: 905-760-7545
Mapleridge Mechanical Contracting Ltd.
Mr. R. Allingham
Tel: 905-831-0524, Fax: 905-831-1628
Masen Mechanical Inc.
Mr. M. Seca
Tel: 905-264-2012, Fax: 905-264-2013
McWatters Mechanical Ltd.
Mr. A. McWatters
Tel: 905-727-2420, Fax: 905-727-7280
Metrin Mech. Contrs. Ltd.
Mr. M. Morin
Tel: 416-747-9562, Fax: 416-747-5061

Multiwide Mechanical Contractor Ltd.
Mr. C. Favrin
Tel: 905-761-0777, Fax: 905-761-5790

NMI Technical Services Inc.
Mr. S. Newlands
Tel: 905-666-8213, Fax: 905-666-3079
Pankhurst Mechanical Company
Mr. S. Pankhurst
Tel: 416-892-0195, Fax: 289-240-6564

Pro-Tek Mechanical Inc.
Mr. J. Zarb
Tel: 905-683-8315, Fax: 905-683-6231
Ram Mechanical Ltd.
Mr. G. Inglis
Tel: 416-742-4470, Fax: 416-742-3704
Robert B. Somerville Co. Ltd.
Mr. K. Abraham
Tel: 905-833-3100, Fax: 905-833-4368
Roberts Onsite Inc.
Mr. T. Walker
Tel: 519-578-2440, Fax: 519-578-2979
Rom-Tal Mechanical Inc.
Mr. J. Romano
Tel: 905-951-7057, Fax: 905-951-6495
Royal Mechanical Inc.
Mr. V. DiGaetano
Tel: 905-857-7002, Fax: 905-857-8002
Sayers & Assoc. Ltd.
Mr. S. Sayers
Tel: 416-450-5559, Fax: 905-821-0664
M. Schultz Mechanical
Mr. B. Hickman
Tel: 905-881-6444, Fax: 905-881-3849
Sprint-Insight Inc.
Mr. A. Salvatore
Tel: 416-747-6059, Fax: 416-747-6903
The State Group Industrial Limited
Mr. K. Lewis
Tel: 905-293-7420, Fax: 905-672-1919
Stellar Mechanical Inc.
Mr. T. Di Giuseppe
Tel: 416-748-8088, Fax: 416-748-8288
W.A. Stephenson Mech. Cont. Ltd.
Mr. J. Low
Tel: 905-362-2175, Fax: 905-362-2176
Sutherland Schultz
Mr. D. Allensen
Tel: 519-653-4123, Fax: 519-653-3232
Torek Plg. & Mech. Ltd.
Mr. D. Kite
Tel: 416-889-8819, Fax: 416-244-8909
Tormac Mechanical Contractors Ltd.
Mr. M. Costante
Tel: 416-889-8819, Fax: 905-828-9997
W.M. Tough Contractors Ltd.
Mr. W. Tough
Tel: 519-927-3792, Fax: 519-927-5827

Corporate Safety Management
Mr. R. Partington
Tel: 416-720-8704, Fax: 905-686-9131
Crane Supply
Mr. G. Kellaway
Tel: 416-244-5351, Fax: 416-244-1734
Desco Plg. & Htg. Supply
Mr. L. Moore
Tel: 416-213-1555, Fax: 416-798-9541
Dobbin Sales Ltd.
Mr. B. Laing
Tel: 800-606-7636, Fax: 800-565-8515
Emco Corporation
Mr. P. Silverberg
Tel: 416-748-4000, Fax: 416-747-7968
Engineered Air
Mr. B. Rochefort
Tel: 905-602-4430, Fax: 905-602-4546
Federated Insurance Company of Canada
Mr. M. Di Tullio
Tel: 800-361-0790, Fax: 450-687-6663
Garth Industrial
Mr. B. Buckley
Tel: 416-747-0511, Fax: 416-747-0445
Glaholt LLP
Mr. C. Wiebe
Tel: 416-368-8280, Fax: 416-368-3467
Goodmans LLP
Mr. H. Wise
Tel: 416-979-2211, Fax: 416-979-1234
Grundfos Canada Inc.
Mr. D. Murfin
Tel: 905-829-9533, Fax: 905-829-9512
GSW Water Heating
Mr. W. Kubilis
Tel: 519-843-1610, Fax: 519-787-5525
Hill Supplies
Mr. A. Perry
Tel: 905-883-0633, Fax: 905-883-0777
Hilti (Canada) Limited
Mr. S. Blay
Tel: 800-363-4458, Fax: 800-363-4459
HKMB International Insurance Brokers
Mr. S. Beitel
Tel: 905-948-0700, Fax: 905-948-0966

Nuroc Plg. & Htg. Supplies
Mr. M. Jamil
Tel: 416-746-2171, Fax: 416-746-0795
Perks Publications Inc.
Mr. M. Nosko
Tel: 905-430-7267, Fax: 905-430-6418
Rheem Canada Ltd.
Mr. G. Gilbert
Tel: 800-268-6966 x.367, Fax: 800-200-5393
Rosenberg & Parker of Canada Inc.
Mrs. S. Thompson
Tel: 416-218-1280, Fax: 647-591-2693
Sherwood Plumbing Supplies Inc.
Mr. G. Iaboni
Tel: 905-677-8088, Fax: 905-677-5730
Smillie, McAdams & Summerlin Ltd.
Mr. R. Chew
Tel: 905-576-6900, Fax: 905-576-3900
Stringer LLP
Ms. V. Ponce
Tel: 416-862-1616, Fax: 416-862-7358
Trane Central Ontario
Mr. J. Boyce
Tel: 416-499-3600, Fax: 416-499-3615
Trisura Guarantee Insurance Company
Ms. J. Mascitelli
Tel: 416-214-2555, Fax: 416-214-9597
Uponor Ltd.
Mr. N. Ljiljanic
Tel: 905-458-4698, Fax: 905-458-5615
Vibro-Acoustics
Mr. J. Chmielewski
Tel: 416-291-7371, Fax: 416-291-8049
Victaulic Co. of Canada
Mr. B. Pinnock
Tel: 905-884-7444, Fax: 905-884-7446
Watters Marketing Inc.
Mr. G. Watters
Tel: 905-668-2135, Fax: 905-430-1654
Watts Industries
Mr. D. Petrie
Tel: 905-332-4090, Fax: 905-332-8551
Wolseley
Mr. R. Gardner
Tel: 416-746-2171, Fax: 416-746-0795
Zurn Industries Ltd.
Mr. J. Fessler
Tel: 905-405-8272, Fax: 905-405-1292

